St Winifred's* School Policy for Equal Opportunity and Diversity (Pupils) 

Statement
St Winifred's* School is a mixed primary school which provides a learning environment where pupils of both sexes are catered for on equal terms. There is no consideration of race or class which affects any pupil entering the school. All cultures and social backgrounds are welcome. This is regarded as a positive force in creating a balanced school environment where pupils mix socially with ease and enjoyment.
St Winifred's School aims to give every child the same chance to succeed. Those needing extra encouragement and tuition are offered classroom support and individual help. This may be to support learning difficulties; to give language support for pupils with English as their second language or English as a foreign language; to assist pupils who have fallen behind their targets and to help gifted pupils to be enriched. Mrs S Read is the school Special Educational Needs Coordinator. 
Aims
· Pupils from different ethnic cultures value each other and show respect for each other. 

· Expectations of achievement are equally high.
· All pupils have access to, and can make full use of, the school’s facilities and resources.
· The school reflects the communities it serves and responds to their needs.
· All pupils are prepared for life in a diverse and multi ethnic society.
· All pupils understand what prejudice means, how discrimination occurs and how they can make a stand against all forms of racism.
· A positive ethos and environment is developed within the school.
· The school challenges and deals effectively with racist incidents.
· Any racial equality targets are systematically identified.
· National Curriculum objectives concerning Inclusion are adhered to in planning and teaching of the curriculum

Strategies include;
· A positive and inclusive, whole school approach, to treat all pupils equally in school, in the classroom, in sport, in the playground.

· Selecting all pupils fairly to participate in events, concerts, assemblies, trips, teams and groups.

· To address spiritual and moral and racial issues in assemblies, PSHCE and other lessons in order to inform and educate pupils in a positive manner.

· To evaluate and monitor all pupils’ results, academic and social in order to predict outcomes and provide well planned and individual support where necessary. (IEPs)
· Listen effectively to pupils’ concerns and deal promptly with any incidents of discrimination.

· Visits to Temples, Mosques and churches.

· Inviting parents into school to describe and explain festivals celebrated by different faiths.

· Encouraging pupils to share their personal experiences in class, assembly and in their communication exam speeches.
· Language Support given to non English speaking pupils.

· Close attention and supervision to ensure that there is no racial bullying.
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*Note – ‘St Winifred's’ refers to and includes St Winifred's School, EYFS, April House Nursery, After School Care and Before School Care

