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EQUAL OPPORTUNITIES, EQUALITY AND DIVERSITY POLICY

The Gregg and St Winifred’s Schools Trust (the Trust) want to create a culture where people of all backgrounds and experience feel appreciated and valued. It is totally committed to achieving equality of. Staff and those seeking employment, will be treated fairly and without discrimination. Discrimination on the grounds of race, nationality, ethnic or national origin, religion or belief, gender, marital status, sexuality, disability, age or any other unjustifiable criterion will not be tolerated. 

The Trust is opposed to all forms of unlawful and unfair discrimination of any kind and will take appropriate action should instances of discrimination occur.  We strive to create a productive environment where different cultures and groups have equal opportunities.
Using fair and objective employment practices, our aim is to ensure that:

· All employees and potential employees are treated fairly and with respect at all stages of their employment.

· All employees have the right to be free from harassment and bullying of any description, or any other form of unwanted behaviour, whether based on sexuality, trans-gender status, marital or civil partnership status, pregnancy, disability, age, political or religious belief, gender, nationality, ethnic or national origin.
· All employees have an equal chance to contribute and to achieve their potential, irrespective of any defining feature.

wE AIM TO REFLECT THE diversity of OUR communitY at all leveLS
Gender

Women and men are fully and properly represented and rewarded for their contribution at all levels of the organisation through:

· challenging gender stereotypes 

· supporting employees in balancing their life at work and at home

· supporting employees who become pregnant and taking active steps to facilitate their return to work after maternity leave.

Trans-gender status

People who plan to undergo, are undergoing, or have undergone gender re-assignment are protected against all forms of discrimination and harassment. The employer will take positive steps to support a trans-gender person and ensure they are treated with dignity and respect.

Marital status

People are treated fairly and equally in the workplace irrespective of their marital, civil partnership or family status.

Nationality, ethnic or national origin

The racial and cultural diversity of our communities is represented at all levels of the organisation through:

· challenging racial stereotypes 

· understanding, respecting and valuing different racial and cultural backgrounds and perspectives.

Disability

The abilities of disabled people are recognised and valued at all levels of the organisation through:

· focusing on what people can do rather than on what they cannot 

· challenging stereotypes about people with impairments 

· making reasonable adjustments in the workplace to help people with impairments achieve their full career potential.

Age

Age diversity within the workforce is promoted and valued through:

· challenging age stereotyping

· recognising the benefits of a mixed-age workforce.

Religious belief and political opinion

People are treated fairly in the workplace irrespective of their religious beliefs and practices or political opinions by recognising individuals’ freedom of belief and right to protection from intolerance and persecution.

HIV

Discrimination against an employee or potential employee on grounds that he or she has, or is thought to have, HIV or AIDS is not acceptable, and confidentiality will be respected in line with the wishes of an individual with HIV or AIDS.

Sexuality

People are treated fairly in the workplace irrespective of their sexuality through:

· respecting different lifestyles

· challenging negative stereotypical views.

ENFORCEMENT

If an individual believes that the Trust, or an individual within it, has not complied with this policy or has discriminated against anyone in any way, they should utilise the school complaints procedure.
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*Note – ‘St Winifred's’ refers to and includes St Winifred's School, EYFS, April House Nursery, After School Care and Before School Care


